KOHLER. Experiential Learning Center

LEADERSHIP CAMP

Fully customized to your team’s needs, Leadership Camp offers a retreat experience combining interactive
learning exercises with process facilitation. Executive, project or leadership teams will discover fresh insights
into interpersonal and team dynamics while building new levels of trust.

How Does It Work?
Leadership Camp is structured around the metaphor of an expedition, but the individual activities are
chosen and customized in close consultation with your organization. Myers-Briggs or Emotional Intelligence
(EQ) assessments are typically incorporated along with challenge course events for team and leadership
development. Over the course of approximately two days, participants learn on multiple levels while engaging in
exciting camp adventures.
How Do Participants Benefit?

¢ Build leadership skills

¢ | earn about interpersonal relationships

¢ Increase self-awareness

* Practice listening openly and objectively to others

¢ Develop trust and respect for coworkers

¢ Experience new adventures and challenges

How Might Leadership Camp Be Customized?

A Kohler Experiential Learning Center representative will work with you to identify your team development
objectives and create a fully customized program for your organization. To help you envision some of the
possibilities, our consultant will provide examples of how Leadership Camp has been facilitated at the Kohler
Experiential Learning Center in the past.

2 days, may be customized
10-35 participants

Why Choose the Kohler Experiential Learning Center?




