KOHLER. Experiential Learning Center

COOKIN’ ON FIRE

Get your team fired up with this interactive, incredibly fun cookout. Particularly effective for teams of 7 to 40,
Cookin’ on Fire is a fully inclusive, self-directed experience that supports team development objectives and
creative execution.

How Does It Work?

In this team-led project management experience, each participant is assigned a role with accompanying
responsibilities, such as choosing recipes, purchasing food, building fires, preparing and cooking food, designing
dining spaces and facilitating dinner conversations. Teams reap the benefits of successful project management and
individual accountability, enjoying both camaraderie and a delicious meal cooked over an open fire.

In order to translate the ideas and spirit of this event to lasting effects for your business, participants take time to
discuss, share and draw insights from the event in a team-designed debriefing.
How Do Participants Benefit?

¢ Re-energize the team

e Foster open communication

e Gain perspective on team dynamics

¢ Build team cohesiveness

How Might Cookin’ on Fire Be Customized?

A Kohler Experiential Learning Center consultant will work with you to identify your team development objectives
and create a fully customized program for your organization. To help you envision some of the possibilities, our
consultant will provide examples of how Cookin’ on Fire has been facilitated at the Kohler Experiential Learning
Center in the past.

5 hours, may be customized
7-40 participants

Why Choose the Kohler Experiential Learning Center?




